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WILLINGNESS TO LEARN

What does it mean to have a willingness to learn?

Can you find 2-3 words (nouns) related with the
concept of willingness to learn?

Go to menti.com g8
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ULISSE definition of “Willingness to learn”

Ability to learn from daily experiences and
Mmistakes; proactivity in the search for continuous
improvement; humble attitude towards people
with more experience and knowledge; continuously
update In the field of knowledge.
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Why is it important for

employers?
Employers need you to be able to learn new

knowledge and skills to keep up and do a good job.
Learning doesn’t finish when you leave school. It's
something you will do for the rest of your life.

This is even more true in today’s job market where
everything changes at a speed never seen before and
skills need to be constantly updated.
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How to Show Willingness to Learn
Karlton Laing | Comet Auckland

https://cometauckland.org.nz/resources/how-to-show-willingness-to-learn
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https://cometauckland.org.nz/resources/how-to-show-willingness-to-learn
https://cometauckland.org.nz/resources/how-to-show-willingness-to-learn
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Highlights/
1
‘ ‘ Take the time to learn something new: a new
trail, a new skill, a different point of view,
something that will push and progress and
develop your talent. ,,
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Highlights/
2
‘ ‘ Asking questions does not make you dumb.
We don’'t know everything, and if we access
to someone with real world experience why
won’t we ask him/her a question or two
about what they know? , ,
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Questionnaire
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What's the latest thing you
have learnt?

Why did you start?
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Tips

1. Ask questions, look for advice and analyze opinions
2. Read memories and life stories of successful people to learn

from thelir experience
3. Don’t be afraid of fallures — make them a boost, incentive and

motivation to learn further
4. Surround yourself with educated and inspiring people who will

help you to acquire new knowledge
5. Avoid pride, arrogance and [-know-it-all syndrome to continue

self-development

gramme BT ) Dre
3 : »%a? 5 DI PISA
5 of the European Union e ]

gff:ggﬁg‘f M UNIVERSITAS E RR E [g }U A.;D RO

- Miguel Herndndez ISCAP

1/"v .I 1 ®
V' Ulisse
= R
B Soft Skills for Employability



WORKSHOP
WILLINGNESS TO LEARN

References

* "How to show willingness to earn” Karlton Laing
https://cometauckland.org.nz/resources/how-to-show-willingness-to-learn
o Self-evaluation questionnaire based on “Bring It On Lifel A wilingness to learn

challenge” avallable on
https://cometauckland.org.nz/assets/files/Bring-It-On-Life-a-willingness-to-learn-challen
ge.pdf

e Amabile, T. M., Hill, K. G., Hennessey, B. A., & Tighe, E. M. (1994). The work
preference inventory: Assessing intrinsic and extrinsic motivational orientations. Journal
of Personality and Social Psychology, 66, 950-967.doi:10.1037/0022-3514.66.5.950

e Courtney, S. (1992). Why adults learn: Towards a theory of participation in adult
education. London, United Kingdom: Routledge.

e Dweck, C. S. (1986). Motivational processes affecting learning. The American
Psychologist, 41, 1040-1048.doi:10.1037/0003-066X.41.10.1040

S wEry. | \
X Co-funded b‘,’ the _:;"“;{ }IINTVERSTTA
Wl Erasmus+ Programme A 5 .
> : »%e? 5| DI PISA
of the European Union that |

\
Y T Thhae 7o\ UNIVERSITY UNIVERSITA P.PORTO
Z Ulissc I e e ERREMUADRO

ISCAP



WORKSHOP
WILLINGNESS TO LEARN

References

e Field, J. (2000). Lifelong learning and the new educational order. London, United

Kingdom: Trentham Books.

» Gorges, J., & Kandler, C. (2012). Adults' learning motivation:
value, and the role of affective memories. Learning and Individual

610-617. doi:10.1016/].lindif.2011.09.016

e Gorges, J., Kandler, C., &

Nternational Journal

=10

107-116.doi:10.1016/).ijer.2012.03.001

nner, G.

of

e Jochems, W. (1991). Effects of learning a
Journal of Engineering Education, 16,309-316. doi:10.1080/03043/799108939537

1/"v .I 1 ®
V' Ulisse
= R
B Soft Skills for Employability

ﬁ*' * s ‘.'"'é‘c.'b';'- ST
% *; Erasmus+ Programme 2695 b1 PIsA
of the European Union Kna |

- Co-funded by the <52 [UUNTVERSITA

e OF LATVIA

(2012). Internationalizati

—ducational

nd teaching in a foreign language.

@) UNIVERSITY UNIVERSITAS
g Miguel Herndn

earning motivation to predict students' attitudes toward teaching |

dez

—Xpecta

N a fo

Resea

2 PORTO

ISCAP

ign langu

,

ncy of success,
Differences, 22,

ion at home: Using
e
C

age.
D3,

—uropean

RRRE R HANRY



WORKSHOP
WILLINGNESS TO LEARN

References

e Jopt, U. (1978).
Mathematik [Self-concept of math

Kamp.

-ragelbogen zur

—rfassung des Selbstkonzepts eigener
ematical abilities questionnaire].

—ahigkeliten fur
Bochum, Germany:

« Knapper, C., & Cropley, A. (2000). Lifelong learning in higher education (3rd ed.).

London, U
o Knowles,

A

S., Holto

ited Kingdom:
M.

,

definitive classic in adt

The Netherlands:
(1999).

o Krapp, A.
perspective.
doi:10.1007/

1/"v .I 1 ®
V' Ulisse
= R
B Soft Skills for Employability

—uropean

5

*, Co-funded by the
LS Crasmus+ Programme
E of the European Union

:%OL

ﬂedge
& Swanso

It educahon and hu

-031/73109.

—|sevier.
Interest, motivation and learning: An educational-psychological

,

R. A. (2005). The adu

man resource developmer

Journal of Psychology of Education,

P\ UNIVERSITY
“.0J OF LATVIA

W UNIVERSITAS

gy Miguel Herndndez ISCAP

t learner: T
t. Amsterda

e

M,

14, 23-40.

RRRE R HANRY



oKrapp, A.
Nndivid
—ds.),

Psycho
porofess
Sudrich.
app,

otivatl
doi:10.1016/j
—C

[
(

4
« K

]

e O
adu

,/"’ \ . o

/’ 1 ,
V'l Ulisse
. A b
B Soft Skills for Employability

{

WORKSHOP
WILLINGNESS TO LEARN

References

ogische T

(2000Db).
ual interest as a prereg
_ebenslanges

e

on: Its fou

A.
onal

le

D [Organi
learnir

Q.

Renninger, K. A.,
development. Hillsda

- Co-funded by the

satl

ndati

(2005).
olf

arni

INndividu

_erne

f

c,

on in adolescence

entati

elle Interessen als Bedingung lebenslangen Lernens
Uisite for lifelong learning]. In F. Achtenhagen & W. Lempert

N im Beruf: Seine Grundlegung im Lebens- und Jugendalter:

Basl

mpirie und Therapie [Lifelo th regard to one's

Ng learning wr
(Vol. 3, pp. 54-75). Opladen, Germany: Leske

c needs and the development of interest and Intrinsic

ons. Learning and Instruction, 15, 381-395.

Nstruc.2005.07.007

Onn

*
LS Crasmus+ Programme
£ of the European Union

for

—CO
—ducat
http://www.oecd-ilibrary.org/education/p
di, S., & Krapp, A. (
e, NJ:

10
OnNn

mic Co-Operation and Development]. (2005). Promoting
and training policy. Retrieved from

'omoting-adult-learning_9789264010932-en
—ds.). (1992). The role of interest in learning and

—rlbaum.

2 PORTO

ISCAP

UNIVERSITAS

Miguel Hernandez

RRRE R HANRY

!



WORKSHOP
WILLINGNESS TO LEARN

References

e Schaeper, H. (2008). Lernen von anderen Landern”? Internationale Perspektiven zur
Tellnahme an Hochschulweiterbildung [Learning from other countries? International
perspectives on participation in higher further education]. REPORT. ZeitschriftfUr
Weiterbildungsforschung, 1, 19-29. http://d-nb.info/1014037425/34#page=19
 Schwinger, M., & Stensmele—Dester J. (2010). Zusammenhange zwischen
Self- I—aqd'cappmg, Lernverhalten und Leistungin der Schule [The Relationship
between self-handicapping, learning behavior and achievement in  schooll.
Unterrichtswissenschatft, 38, 266-283. http://www.juventa.de/#
e Steinmayr, R., & Spinath, B. (2009). The importance of motivation as a predictor of

school achi eveﬂent Learning and Individual  Differences, 19, 80-90.
doi:10.1016/].lindif.2008.05.004

™

o Co-funded by the S5 | :
Al Erasmus+ Programme Tl '
- of the European Union Ra

,/'v \ . o

£ '\ .
V'l Ulisse
. A b
B Soft Skills for Employability

UNIVERSITAS P.PORTO
M- Miguel Herndndez ' |SC E RRE” ,n]r ;U(A;ID R 0


http://d-nb.info/1014037425/34#page=19

Thank you
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