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Can you find 2-3 words (nouns) related with the 
concept of willingness to learn?

What does it mean to have a willingness to learn?

Go to menti.com
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ULISSE definition of “Willingness to learn”

Ability to learn from daily experiences and 
mistakes; proactivity in the search for continuous 
improvement; humble attitude towards people 
with more experience and knowledge; continuously 
update in the field of knowledge.
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Why is it important for 
employers?

WORKSHOP

WILLINGNESS TO LEARN

Employers need you to be able to learn new 
knowledge and skills to keep up and do a good job. 
Learning doesn’t finish when you leave school. It’s 
something you will do for the rest of your life. 
This is even more true in today’s job market where 
everything changes at a speed never seen before and 
skills need to be constantly updated.
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How to Show Willingness to Learn

https://cometauckland.org.nz/resources/how-to-show-willingness-to-learn 

Karlton Laing | Comet Auckland
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https://cometauckland.org.nz/resources/how-to-show-willingness-to-learn
https://cometauckland.org.nz/resources/how-to-show-willingness-to-learn
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Take the time to learn something new: a new 
trail, a new skill, a different point of view, 
something that will push and progress and 
develop your talent .

Highlights/
1
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Asking questions does not make you dumb. 
We don’t know everything, and if we access 
to someone with real world experience why 
won’t we ask him/her  a question or two 
about what they know?

Highlights/
2
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Questionnaire

WORKSHOP

WILLINGNESS TO LEARN



9

What’s the latest thing you 
have learnt? 

Why did you start?

WORKSHOP
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Tips

1. Ask questions, look for advice and analyze opinions
2. Read memories and life stories of successful people to learn 

from their experience
3. Don’t be afraid of failures – make them a boost, incentive and 

motivation to learn further
4. Surround yourself with educated and inspiring people who will 

help you to acquire new knowledge
5. Avoid pride, arrogance and I-know-it-all syndrome to continue 

self-development

WORKSHOP

WILLINGNESS TO LEARN
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• “How to show willingness to learn” Karlton Laing 
https://cometauckland.org.nz/resources/how-to-show-willingness-to-learn   
• Self-evaluation questionnaire based on “Bring It On Life! A willingness to learn 
challenge” available on 
https://cometauckland.org.nz/assets/files/Bring-It-On-Life-a-willingness-to-learn-challen
ge.pdf
• Amabile, T. M., Hill, K. G., Hennessey, B. A., & Tighe, E. M. (1994). The work 
preference inventory: Assessing intrinsic and extrinsic motivational orientations. Journal 
of Personality and Social Psychology, 66, 950-967.doi:10.1037/0022-3514.66.5.950
• Courtney, S. (1992). Why adults learn: Towards a theory of participation in adult 
education. London, United Kingdom: Routledge.
• Dweck, C. S. (1986). Motivational processes affecting learning. The American 
Psychologist, 41, 1040-1048.doi:10.1037/0003-066X.41.10.1040
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